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Calling all teenage scientists out 
there! Ngati Porou Whanui Forests 
Ltd, in association with Catalyst 
R & D Ltd,  are inviting secondary 
students from Ngati Porou/East 
Coast schools to apply for one of 
two science awards. The awards 
worth $750 each are available 
for two Coast students to use for 
the purposes of developing their 
scientifi c careers. Awards can be 
used to attend science fairs, to 
create science projects, or any other 
activity which utilizes and extends 
the students scientifi c knowledge. 
NPWFL and it’s research partner 

NPWFL  Aspiring Scientist 
Awards Available 

Catalyst R & D Ltd , are keen to 
invest in the future of Ngati Porou’s 
scientifi c community. The Awards 
are part of a long term strategy  by  
NPWFL to develop the company’s 
scientifi c knowledge base. 

This is the seventh year NPWFL has 
offered scholarships to students, but 
is the fi rst time it has been  offered 
exclusively to secondary students 
undertaking scientifi c studies.

For  more information about how 
to apply for an award turn to page 
three of this issue. 
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Canterbury University

Creative people inspire us with their works of beauty. They 
continue to motivate by sharing their skills so others can 
duplicate a sense of beauty around them and their whanau. 
From paint to pounamu we read about two talented Nati 
mokopuna in this June issue.

Higher learning opportunities can also create colorful 
futures. ‘Te Koringa’ will pilot out of Tairawhiti with civic and 
community leaders, enrolling to create what looks like, a 
dynamic ‘learning community‘. Maori organisations
like RNP advance their strategic visions with confi dence, if 
the team has the ‘pulling power’ to push ahead. Tomorrow’s 
people, will come out of today’s school’s.
‘Te Koringa’ is here today - for tomorrow. 

Yesterday’s people were the founders of Radio Ngati Porou 
and Te Runanga o Ngati Porou. A vision that will reach its 
20th anniversary in 2007, when we co-host the Maori Media 

Awards in Gisborne. We will soon communicate to people 
who travelled the 20 year RNP journey. Former Board 
members, staff and associates will be contacted shortly for 
people they feel contributed over time to our development. 
Their ‘Ahi Kaa’ stories and images will be brought together 
in book form that we would like to launch at the Maori 
Media Awards, March 2007. Our actual ‘birthday’ falls in 
September and we predict a double celebration will be held 
then with the Runanga. 

It is important therefore they we pull our memories together 
and present this fi ne sample of Iwi commitment on time, by 
March next year.

Noho ora mai i roto i te mahanatanga o te wa.
 
Correction: In the last editorial of Nga Kohinga’s April edition  
there was a typo error. “Tebaga Gap” was incorrectly named 
as  “Tobago Hill.”

Editorial

Last year NPWFL entered into a formal 
arrangement with the University of 
Canterbury to work closely together 
particularly in the fi eld of research. Off 
the back of this relationship, this year
  the company invited a group of 
12 fi nal year students at the School 
of Forestry to do a study on forest 
management options.

Included in the class was Heath Nunn 
who was a recipient of one of the 
company’s annual scholarships at 
Canterbury now fi nishing his forestry 
degree.

The project is divided into four stages: 
Stage one: growth model valuation;
Stage two: site classifi cation;
Stage three: regime valuation;
Stage four: wood fl ow forecast and 
estate modelling.

These are key technical aspects of 
forest management and the company 
is keen to evaluate options and 
alternatives that will generate the 
best return from the land and forest 
resource.

Stage one of the project 
has been completed and a 
report has been submitted 
to NPWFL. In the report 
Napirad was suggested as 
the preferred growth model 
to use for NPWFL.

Stage two of the project has 
also been completed and a 
report has been submitted. 
In that report a site index equation was 
developed for NPWFL and site index 
values have been generated for all 
NPWFL blocks.

Stage three of the project 
has also been completed 
and a report has been 
submitted. That report 
recommended that the 
3/2 regime (3 pruning 
and 2 thinning) is the best 
regime, given the current 
view of costs and projected 
revenues at the time of 
harvesting.

The students are now 
working on the fourth report: 
wood fl ow forecast 

and estate modelling, which 
is expected to be completed 
within a week. That fi nal 
report will give us optimised 
wood fl ow forecasts and 
fi nancial return over time. 

NPWFL is happy with the 
project outcomes so far. 
The information presented 
to date has been helpful in 
verifying current practices in 
our forests. As it takes many 

years to plant and harvest a forest, it 
is prudent to periodically revisit the 
assumptions made at the beginning 
of the forest project to reaffi rm forest 
management practices or indeed to 
present options and justifi cation to 
change these practices.

This work by the fi nal year students 
at Canterbury has been useful in itself 
but also in formalising the company’s 
association with New Zealand’s School 
of Forestry in Canterbury. 

The company congratulates Heath 
for his determination to go off and 
complete a full forestry degree at 
Canterbury and looks forward to 
seeing him back on the coast some 
time soon.
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In many surveys speaking in public  is voted as the 
number one thing that people are most afraid of. 
Second on the list is the fear of dying. Recently a 
Ruatoria  kura kaupapa student not only mastered  this 
common fear but he has also done it in two
 languages. 

In May Campion College hosted the regional Manu 
Korero competition. Te Kura Kaupapa o Te Waiu o 
Ngati Porou student Apirana Daymond (age 14) came 
fi rst in both the Junior Maori ( Te Rawhiti Ihaka) and 
Junior English (Sir Turi Carrol) sections. Apirana has 
seven brothers and sisters who whakapapa to Te 
Rahui, Umariki, Porourangi and Te Aowera marae. 
The kaupapa for his winning English speech was, 
“My Inspiration” and he talked about how his teachers 
encouraged him to do well in his school work. It was 
his teachers whom he also acknowledged as inspiring 
him to enter the Nga Manu Korero competition last 
year. Their encouragement towards Apirana was 
rewarded when he walked away with the 2005 regional 
Sir Turi Carrol prize He also  came  third in the 2005 national 
competition. 
“Ma te Reo Maori. Ka rere te manu,” was the kaupapa 
behind Apirana’s winning te reo maori speech. Apirana 
used  metaphor and allegory, the tools of the skilled orator, 
to create his korero. “Each iwi has their own distinctive reo 
which gives them their own cultural identity. If they don’t have 
their own reo (the feathers) then the bird (the iwi) cannot fl y.” 

Apirana says that he learnt his oratory skills from his elders, 
whanau and teachers. He credits his Dad for infl uencing  
him to be creative with language. “He uses words that have 
double meanings. I had to really think about what he was 
saying. The judges also liked that I used words with double 
meanings in my speeches. They said it was like the way 
the old people used words back in the day. Although I had 
a few jokes in my speeches, it still carried the message.” 
To prepare himself before his speeches Apirana tries to 

keep calm by relaxing and having something to eat. His 
advice to people who are unconfi dent to get up and talk in 
front of others is they should try to be confi dent.  “Don’t let 
anyone put you down. If someone does, just block it out and 
concentrate on your goal.” Apirana  enjoys other interests 
such as; reading, carpentry and art. A possible career path 
Apirana is interested in is the media. Former Manu Korero 
fi nalists that have had successful careers in the media include 
Te Kaea presenter Julian Wilcox and Pukana presenter Matai 
Smith. 

In September Apirana travels to Opunake in Taranaki to 
compete in the National competition. He will be joined by 
his former Te Waiu school mate Te Rangi Matanuku Parata, 
who is representing Lytton in the Senior Maori (Pei Te Hurinui 
Jones) section.  Mereana Wharepapa, also from Lytton High, 
will be competing in the Senior English (Korimako) section. 

He is an asset to his Ngati Porou and Ngati Mutunga Iwi.

Te Waiu Student Celebrates Double Victory  

A 90 million year 
old fossil has been 
discovered in a 
river bed in one 
of Ngati Porou 
Whanui Forests 
Ltd forest blocks 
(Mangaotane). It 
was found by an 
organisation called 
GNS science. 
This fossil is a giant 
clam. It is believed to 
have grown up to 2 
metres in height and 
one of the largest 
clams to ever live. 
Two or three of these 
clams have been found prior to this one but this is the fi rst one to be found in 
New Zealand.
After going through the appropriate channels GNS Science hopes to recover this 
fossil from the river bed.

Two Metre Giant Clam Found

Photo shows clam imbedded in rock 
and a sketch of the clams height in 
comparison to man. 
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Strengthening the educational 
achievements of Ngati Porou tamariki  is  
a kaupapa  E Tipu E Rea’s new  manager 
feels very passionate about. 

Karen Pewhairangi, Te Aitanga a Mate, 
Te Whanau a Ruataupare, Te Aitanga 

a Mahaki took up  her position as Education Manager of Te 
Runanga o Ngati Porou/ Ministry of Education partnership 
at the beginning of May. She brings with her extensive 
experience in the educational sector.  For over two decades 
she has worked in kohanga, kura kaupapa Maori, a Maori 
immersion unit, as a Primary school adviser for Mathematics,  
and most recently, as the national coordinator of the 
Poutama Tau, a Maori medium professional development 
programme for teachers and students learning in Te Reo 
Maori. 

Although education is her focus now, Karen says as a 
teenager she couldn’t wait to leave school. “I have happy 
memories of being at primary school, primarily because  
the school I attended was full of my Te Aitanga a Mahaki 
whanau. 

However when I went to Ilminister Intermediate and Gisborne 
Girls High my attitude to education changed. I noticed the 
teachers used to treat us differently.    This made me angry, 
and at age 17 I left school and went to work in Auckland for 
NZ Post.

A few years later she decided to return to learning, a 
decision infl uenced by her baby son. “Mum and Dad had 
my eldest son Morehu while I was away working. Mum 
was taking him, and my nephew Nikora to kohanga, where 
they became fl uent speakers. When I’d come home to see 
Morehu, I could understand what he was saying to me, 
but I couldn’t properly converse with him in te reo.  We 
weren’t encouraged to korero maori when we were growing 
up because my parents, particularly Mum,  were from a 
generation where they were strapped for talking Maori. I 
wanted to be able to korero Maori with my son, so I decided 
to become more involved with his education. 

I quit my job in Auckland  and came home to become a 
kaiawhina at his kohanga.” Karen worked at Te Poho o 
Rawiri and E Tipu E Rea kohanga in Gisborne, from 1985-
1992. These were the early years of the Kohanga Reo 
movement, there were so many Kuia and Koroua who were 
involved in kohanga at that time, the nannies I had daily 
contact with, Nanny Hiria Parata, Nanny Kiri Collier, Nanny 
Ngoi Smith, nutured me in my reo development.

In 1993 she returned to Auckland, to continue developing 
her teaching skills in te reo. “I was part of the early intake 
of Te Wananga Takiuira, the kura kaupapa teachers training 
programme at Te Puna Wananga, Auckland Teachers 
College (ACE). Tuki Nepe was the Director of the programme 
at that time, she was dynamic, and passionate, and now 
I understand she was also instrumental in crafting the 
pathway I have been on.  

When Karen graduated she returned to Gisborne to teach 
in the Te Kura Reo Rua Maori immersion unit at Waikirikiri 
School. Under the expert tutelage of Hana McFarland, 
Tautohe Kupenga, Waina Waikare, and Karin Mahuika, she 
developed her teaching practice and a broad knowledge of 
a Ngati Porou curriculum called,Te Papatipu o Horouta.  This 
patere is still the ‘tahuhu korero’ for our tamariki who attend 
Waikirikiri school.  While teaching there she participated 
with the Year 3 contract for Mathematics. This contract 
enabled her to specialize in the teaching and development 
of  Pangarau in Te Reo Maori. 
 
In 2000 she left Waikirikiri school to become a Mathematics 
advisor for the Tairawhiti region.  This was followed by a dual 
teaching role as National coordinator for Te Poutama Tau 
(professional development for teachers of mathematics in te 
reo Maori) and as a lecturer of Whakapiki Pangarau at ACE. 

At the beginning of 2006 Karen was presented with an 
excellent opportunity to employ the skills and experience 
she had amassed during 21 years in the education sector.
“I applied for the position of E Tipu E Rea manager because 
I’m Ngati Porou and I’m passionate about being Ngati Porou.

In my role as the national coordinator for the Poutama 
Tau, I visited many KKM and Immersion units all around 
the country, and saw many great teachers and learning 
opportunities for tamariki in maori medium sites.   But I really 
wanted to come home and work with my own people. 
           
“I have worked in many schools, with parents, principals, 
teachers and whanau, who have overcome challenges 
in the pursuit of educational success for their tamariki.  If 
there are issues arising from misunderstandings or lack of 
understanding surrounding tamariki and parents/whanau 
needs then brokering those relationships to provide a 
positive outcome for our tamariki/parents is what I work 
towards.

New Manager Shares Passion for Education 

Continued on page 7
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The Runanga engagaed with Ngati 
Porou whanau, hapu and marae 
15 months ago, on the Whanau 
development Action research Project 
(WDARP).  WDARP is a Te Puni Kokiri 
initiative aimed at supporting “Maori 
Succeeding as Maori”, a key principle 
of their “Maori Potential Framework” 
policy.

The Runanga prepared six scoping 
reports on  the following initiatives;  
Ma Wai Ra, Whanau Development, 
Whanau Enterprise, He Korero 
Whanau, Learning Communities 
and Early Childhood Education.  21 
Marae, 2 Hapu clusters and 7 Whanau 
groups signed up to participate in Ma 
Wai Ra, Whanau Development and 
Whanau Enterprise,  which were marae, 
hapu and whanau focused and driven. 
The Runanga contracted in Ngati 
Porou experts in the fi elds of “korero 
tuku iho”, “Ngati Porou Learning 
Community” and a Ngati Porou Early 
Childhood Education Strategy. 

The scoping reports provided a 
situational analysis of the present 
circumstances of Marae, focusing 
on their current cultural, social and 
economic capacity and capability, 
identifying and prioritising their goals 
and developing action plans to enable 
them to achieve their goals. 

This year the Runanga has secured an 
additional $283, 500.00 funding from 
TPK to support Ngati Porou Whanau, 
Hapu and Marae progress some of the 
pathways identifi ed in the 2005 WDARP 
scoping reports The Runanga identifi ed 
key recommendations from the original 
scoping report which they believed 

were logical and doable next steps 
given the 3 months timeframe given 
and the funding available. These next 
steps include;
• Strengthening whanau, hapu, and 

marae to realise their development 
initiatives.

• Supporting marae whanau to 
strengthen and grow their cultural 
capital, to ensure their signifi cance 
as “sanctuaries” for whanau and 
hapu.

• Supporting marae and hapu to 
connect with their whanau through 
the development of marae and/or 
hapu registers.  Establishing IT 
tools and IT training opportunities 
will provide greater and more cost 
effective connectivity for those 
members living away from home.

• Preparation of enterprise strategies 
and business plans to help whanau, 
hapu and marae embark on their 
own, and/or collective business 
ventures and activities.

This time round the Runanga are 
working with 21 Marae, 2 Hapu 
clusters, 11 Whanau to;
• Develop a Ngati Porou Cultural 

Audit Tool to help marae assess 
their current cultural capital.  This 
includes kaikorero,  kai karanga, 
tumau, committee members, 
fundraisers etc, to enable them to 
design strategies that will grow, 
strengthen and sustain their cultural 
capital.  The Cultural Audit Tool will 
be made available to all Ngati Porou 
marae as a guide they may wish 
to utilise.  “Kei nga marae te mana 
whakahaere”.

•  Design and establish an E-Nati 
network and toolkit, and provide 

E-Nati training for marae.
• Complete enterprise strategies 

and/or business plans with at least 
eight marae, two hapu and two 
whanau

• Complete the production and 
development of three Ngati Porou 
‘korero tuku iho’ resources and 
develop a business case for 
sustaining the collection, design, 
production and distribution of 
Ngati Porou ‘korero tuku iho’ 
resources to Ngati Porou East 
Coast kura, schools, kohanga and 
ECE institutions

• Complete a situational analysis 
on Kohanga Reo and ECE 
institutions across the Ngati Porou 
rohe by ascertaining current 
participation rates, level of whanau 
engagaement, quality of delivery 
and the support required to 
improve and strengthen the quality 
of ECE within Ngati Porou. Part of 
the quality check will require us to 
develop a Ngati Porou ECE Audit 
tool, so we can identify our own 
quality indicators and success 
criteria.

• Design and establish a Ngati 
Porou Hapu framework to enable 
a minimum of 4 hapu within Ngati 
Porou complete their own “profi le 
of a successful Ngati Porou 
citizen” – who in Wharekahika 
will have a strong Tuwhakairiora 
infl uence, in the Waiapu will be 
refl ective of the “momo nati’ 
that comes from Waiapu, and 
through out the rohe we will 
have these characteristics, traits, 
mannerisms refl ected in the 
profi les of the successful nati 

Whanau Development Action Research Project

The opportunity to develop the Ngati Porou Curriculum was 
another reason why Karen was excited at the prospect of 
working for E Tipu E Rea. 

With Te Poutama Tau she gained valuable experience in what 
is required to implement a new curriculum. “It was diffi cult 
to build Maori medium teachers confi dence in Mathematics/
Pangarau, because traditionally many people had not had 
success in this arena.  Pedagogical content knowledge of 
teachers was highlighted in students and so this meant that 
professional development was tailored and designed to 
address the specifi c needs of teachers, schools and their 
communities.

Karen says she has many goals she would like to see realized 
during her tenure as manager for E Tipu E Rea, “to sustain the 
gains made by schools and their communities, to leverage 
of the confi dence gained by WTIK/ETER by assisting the 
development of the Ngati Porou learning communities ie. 
Early Childhood Centres, Whanau/Hapu and Tertiary sector.  
My ultimate goal would be to assist  in the restoration of the 
learning culture of the Ngati Porou communities.”

Karen is one of six children of Nikora and Pani 
Pewhairangi, they’re her biggest supporters, and 
without their support Karen would not have been able to 
participate and engage in educational at the level she has 
in past 2 decades.

Three of her siblings are also involved in education, 
Jennifer and Heni work in Te Ataarangi in Levin and 
Palmerston North, and her eldest son Morehu is training to 
be a kaiako for Te Ataarangi at te Kura Paratawhiti in Levin 
Her four other tamariki Hone Kewa17, Tangimangaone 15, 
Kahutia 9, and Tapuwai 3 are still at kura and kohanga.

Her partner Takaparae Papuni is of Te Whakatohea and 
is also a trained teacher of Kura Kaupapa Maori, with 
expertise in Taiaha.

As part of her interests Karen is involved with her children’s 
sporting and cultural pursuits, and is actively involved with 
Whanau/Hapu/Marae development she has links with, 
Rongohaere and Rongoitekai,  Tarere in Turanga nui a 
Kiwa, and very recently with Hikuwai at Tokomaru Bay.

Continued on page 8



7The Whanau Hapu Development Unit of Te Runanga o Ngati 
Porou was established in 1992 following a social service 
needs analysis that was undertaken throughout the Coast 
which involved 12 Ngati Porou hapu communities. The key 
results from that survey were;
1. the identifi cation of the key social service priorities for 

Ngati Porou
2. an analysis of the current service delivery capacity within 

Ngati Porou at both the Iwi and hapu level 
3. confi rmation by Ngati Porou that they wanted to lead their 

own social development rather than be dependent on 
Gisborne based mainstream service providers. 

Since then Whanau & Hapu development has gone from 
strength to strength and now offers a range of initiatives and 
services that;
• respond to the immediate and specifi c social needs of 

individuals and/or their whanau 
• strengthens the capacity and capability of Ngati Porou 

hapu to deliver services that meet their own Whanau 
needs

• supports Whanau workers to develop their skills 
and competencies in the social development arena 
through external and internal professional development 
opportunities.

• has built an Iwi Social Service Provider network that has 
a sound and creditable reputation as a quality social 
service/development provider

The Runanga Whanau & Hapu Development Unit comprises 
a team of fi ve  programme managers and twenty three staff , 
delivering; housing, budgeting, community injury prevention, 
marae based licensing, family start, parents as fi rst teachers, 
social workers in schools, nutrition, counselling, strengthening 
families and whanau support services.

A major success for WHD was the establishment of the Hapu 
Social Services committee in 1994 which comprises self-
selected representatives from eleven hapu communities.  An 
integral role of the committee is to coordinate the delivery of 

Te Runanga o Ngati Porou
Whanau Hapu Development Unit

CIPP – Water Safety Day at Hiruharama School.

Continued on page 9

defi ned and determined by each 
hapu grouping. This framework 
provides the content for our 
learning programme going 
forward.

Progress to date
An information sharing hui was held 
on the 28th of April at Kariaka Pa. The 
meeting proposed projects to gauge 
marae, hapu and whanau interest, 
and to determine appropriate 
strategies for the design and 
implementation of the 6 initiatives.
 
To date the Runanga has received 
a number of expressions of 
interest and formal participation 
agreements have been entered 
into with 20 marae, 2 hapu and 8 
whanau. We are waiting on a small 
number of outstanding participation 
agreements. Notwithstanding the 
timeframe and available resource, the 
Runanga preference was to engage 
with those groups who participated 
in the 2005 WDARP initiative.  Due 
to an increased interest from those 
who had not participated in 2005, 
the Runanga will expand the intake 
for the 2006 project.  Tools and 
guidelines that arise from this phase 
of WDARP will be made available to 
all marae.

Two Ngati Porou Marae reference 
group hui have been convened to;
• Design and develop the Ngati 

Porou Cultural Tool for marae to 
use.

• provide feedback and commentary 
on the “E-Nati” proposal

• provide quality assurance, 
guidance and input into the 
development of the Ngati Porou 
Hapu Framework

• provide quality assurance, 
feedback and commentary on the 
“korero tuku iho” initiative.

These hui have been well attended by 
a cross section of marae, pakeke and 
younger people.  The hui have been 
bilingual and marked by animated 
conversations and outbursts of 
laughter and waiata.

The Runanga has recruited a project 
team, led by Lilian Baldwin-Tangaere, 
ably assisted by Ruihana Paenga and 
a team of facilitators, which include;
• ECE Strategy Team – “Raparapa 

Ririki”
 • Kuini Moehau Reedy
 • Vanessa Kupenga
 • Donna Kupenga
• E Tipu e Rea team (ETER)
 • E-Nati Team -
 • Lilian Tangaere-Baldwin

 • IT Technicians
• Ngati Porou Learning Communities
 • Apryll Parata
 • ETER team
• Ma Wai Ra
 • Ngati Porou Marae Reference  

 Group
• Korero Tuku iho
 • Materoa Tangaere
 • Jimmy Hill
 • Ngati Porou Matauranga   

 Reference group
 • ETER
• Whanau Enterprise
 • Bryan McKinley
 • Don Hammond

Phase two of the project differs from 
last year with the Runanga working to 
complete the production of necessary 
tools and frameworks enabling 
whanau, hapu and marae to progress 
their own development pathways, as 
identifi ed in their scoping reports last 
year.

Once the tools, toolkits and 
frameworks have been developed, 
self identifying marae can test the 
tools to determine their relevance and 
appropriateness.
We will continue to update you as 
more information comes to hand, 
otherwise “Watch this Space”. 



Six staff from the WHD team were assessed on the 26th 
and 27th of April by a panel of national assessors.  The 
assessment panel appointed by Te Ara Aromatai, is an 
authorised competency provider working with Te Kaiawhina 
Ahumahi, (Social Service ITO).  Te Kaiawhina Ahumahi 
have been contracted by the Social Workers Registration 
Board to support competency assessments for Iwi/maori 
providers.

The competency assessment process is a requirement 
for those who are seeking to register as social work 
practitioners under the Social Workers Registration Act 2003.

The fi rst part of the assessment involved the preparation of 
an in-depth written application and the preparation of two 
case studies that refl ected their current practice. All six staff 
did well putting together their case studies, albeit that it was 
a “time consuming and nerve racking experience, but worth 
the effort” said Heni Kopua, one of the six staff assessed. 
The process revealed and affi rmed the tenacity, maturity and 
commitment of all the staff involved to research and present 
their ideas and thoughts into a coherent presentation.

The second stage involved an interview with the Assessment 
panel which each applicant was required to attend.  Each 
applicant was given the choice to; 
1. Submit their case studies in writing, followed by a panel 

interview which was panel directed.
2.  Submit a written outline of their case studies, followed by 

a presentation to the panel that was applicant directed, 
followed by panel questions.

3.  Submit a written outline of their case studies, followed by 
a Hui process.

The three panellists were amazed at the skills, knowledge 
base, confi dence and clarity of all presenters, particularly 
how well they articulated their case studies.  The Runanga 
team set a benchmark that could be modelled by the rest of 
the country, indeed it was a “fi rst” for the panel.  Excellent 
work ladies. Ngati Poroutanga was certainly a strong and 
consistent theme throughout the presentations as was their 
dedication to Ngati Porou Whanau and hapu.

Based on the hard work and dedication demonstrated 
throughout, both assessment processes, all six staff passed 
their written and oral competency assessments, with fl ying 
colors. Congratulation to, Pep Halbert-Berry, Jane Kopua, 
Robyn Smith, Christine Morrison, Shona Samuels, and Juliet 
Lardelli.
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programmes at the marae & hapu level and, to participate in 
the design of programmes that are relevant and responsive 
to the whanau that they represent.   

Anne Huriwai was 
recently, appointed 
as the Whanau Hapu 
development Manager 
charged with leading 
and overall strategic 
responsibility for 
the  coordinating 
and integration of all 
our Whanau & hapu 
development services. 

Anne sees the role as a 
challenging one but is 
excited about the future 
direction of the W&HD 
Unit.  “Our aim is to 
enhance our service 
delivery” says Anne.  “I want to encourage more whanau 
participation and to achieve this we aim to make our services 
more relevant and responsive to their needs, through 
integrating our services and ensuring that the values, design 
delivery and quality assurance systems that we operate to, 
are based on and affi rm Ngati Porou tikanga”. 

WHD is currently reliant on Crown contracts to fund our 
services and operations. The Runanga has always been 
very clear and deliberate that we will only contest the 
contracts that contribute to the achievement of our social 
development agenda as well as contribute to the social 
development outputs and long terms outcomes sought 
by the Crown and its agencies.  A good illustration of this 
is the recent appointment of a full time, East Coast based 
budget advisor.  Prior to this, the service was delivered out 
of Gisborne, two days per week.  We also recognise that 
there are Nati’s everywhere that may require our services 
and although we are funded to only work with the people 
within the Gisborne/East Coast region, we try and where 
ever possible to support as many Ngati Porou people as 
possible. Furthermore, the Runanga WHS services are 
not exclusive to Ngati Porou and we will continue to work 
with a number of non-Ngati Porou people who are in need. 
Over the next month management will meet to fi nalise our 
2006/2007 Business Plan. We intend to prepare the scene 
for an integrated program, that we will feature next year.  It 
will be tailored to help whanau make informed decisions 
that will contribute to their wellbeing.

WHD Staff who passed social worker competency 
assessments Shona Samuels, Jane Kopu, Robyn Smith, Pep 
Halbert-Berry absent Juliet Lardelli and Chrissy Morrison.

Anne Huriwai.

Puna Kohungahunga pepi Hopa Keelan Jnr and Duke Hauiti.
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James Johnston is 
Chairman of Partners at

Rainey Collins, Lawyers.
  James invites comments and feedback 

on jjohnston@raineycollins.co.nz
or visit the Rainey Collins

website www.raineycollins.co.nz.

The pressure to buy things that we 
don’t really need is huge. Advertising 
is more targeted and infomercials are 
on every channel.  We are surrounded 
by advertising hype and promises 
for products that will increase our 
standard of living. We are all reliant 
on quality standards to ensure our 
needs, and our wants, are provided 
for without getting ‘ripped off.’  In this 
article regular contributor and lawyer 
James Johnston looks at our rights as 
shoppers.

How many of us have thrown out those 
bad apples instead of taking them back 
to the supermarket?  How many of us 
have bought into the idea of instant tight 
buns, abs and thighs but found that 
the advertised products simply don’t 
work?  But what are our rights when 
something breaks or doesn’t do what 
was promised? Where does the fault lie 
and what can we do about it?

Consumer Protection
New Zealand law protects consumers 
from being “ripped off” by faulty 
products, misleading or deceptive 
conduct and false representations.  
You are not, however, able to blame a 
product or sales person if you change 
your mind, don’t use the product as it 
was intended, or if you expect miracles 
from a product you bought at a bargain 
basement!

Consumer Guarantees Act
Under this Act, all goods are deemed to 
be guaranteed by the seller to:
• Be of acceptable quality;
• Be fi t for the purpose they are sold;
• Match the description given by 

the seller, including verbally, in 
advertisements and packaging;

• Are the same as any sample or 
demonstration model;

• Be a reasonable price; and
• Be covered by any other specifi c 

guarantees given by the seller 
and/or the product packaging and 
marketing.

So what is Acceptable Quality?
Goods must do what they are made 
to do.  They must be of acceptable 
appearance and fi nish, be free of 
defects and be safe and durable having 
regard to the nature of the goods and 
the price that was paid for them, in light 
of any representations made.

Fair Trading Act
Under this Act, a consumer is protected 
from:
• Misleading and deceptive conduct;
• False representations

• Unfair practices
• Unsafe products

If a salesperson or any advertising or 
product information gives you a false 
impression of what a product is made of 
or can do for you, you don’t have to put 
up with it.
 
So What Can You Do About It?
If a product is faulty, you have the right 
to ask the seller to either fi x the product 
in a reasonable time, or get your money 
back.  If a product cannot be fi xed, 
or if the product is not suitable for the 
purpose it was sold to you for, or if it 
is simply not what you were advised 
when purchasing, you can reject the 
goods and ask for a refund. You are not 
obliged to accept a credit note.

Other avenues of help:
• Disputes Tribunal
• Consumers Institute
• Community Law Centre

Common Questions
I bought a new vacuum cleaner but it 
keeps spluttering. What are my options?

“Acceptable quality” means that you 
can reasonably expect that your 
new vacuum cleaner is in reliable, 
working condition.  You should ask 
the salesperson to repair the vacuum 
cleaner so that it operates smoothly.  If 
they are unable to repair the vacuum 
cleaner in a reasonable time or if they 
refuse to do so, you are entitled to 
ask for a working replacement or your 
money back.

I bought a home gym because the ad 
said I’d look better and feel fi tter than I 
ever have before.  I’ve used it twice but 
look the same. Can I sue them?

It’s unlikely.  The law protects you 
from being deceived about a product.  
Correct use and reasonable expectation 
all play a part in how sports equipment 
helps get results.  Unless a product 
promises that you can lose weight and 
get in shape simply by owning it, you 
will have to take the responsibility for 
following the instructions and using the 
product.

My new plant stand looks exactly like 
the one on the box but it’s much bigger 
than I expected.  I don’t really have 
anywhere to put it and I don’t think 
I really like it after all.  Can I take it back? 

No.  You cannot return a product 
because you have changed your mind 
or if you hadn’t thought your purchase 
through.  You can only return a product 
if it fails to comply with the guarantees 

above.  Some retailers, however, will 
provide either a store credit or refund 
on proof of purchase at their own 
discretion.

I ordered a Superchoppygizmo after 
seeing it used on an infomercial.  I read 
all the instructions and have followed 
them word for word.  I haven’t noticed 
any difference to the time I spend in 
the kitchen, in fact my time washing 
the gadget completely outweighs any 
improvement on the clean cut veges I 
now achieve.  The infomercial promised 
my money back if I wasn’t happy after 
60 days, no questions asked, but when 
I phoned the 0800 number they told me 
it was an imported product and not their 
problem. What can I do?

NZ Law governs importers and retailers 
in New Zealand.  If the infomercial was 
run on New Zealand television then the 
advertiser must uphold their guarantee.  
You must be careful when buying from 
an overseas mail order or internet 
company as enforcing the law can be 
diffi cult if traders are not physically in 
New Zealand.

I bought a cell phone off Trademe and 
the seller said it was in good working 
order. It’s actually all scratched and 
doesn’t work at all.  Can I make him 
take it back?

The Consumer Guarantees and Fair 
Trading Acts do not apply to private 
sales.  If you can prove the seller misled 
you, however, you may be able to fi le a 
claim in the Disputes Tribunal if he won’t 
take the cell phone back. 

Protecting your rights as shoppers
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This year started off on a busy note with Hohepa Delamere and his 
team of practitioners arriving for two days on New Years Day,  and Manu 
McGrath providing mirimiri for three days also in early January.
The youth counselling team has been especially busy with a softball 
programme, two fi shing competitions, a pounamu workshop, golf 
tournament, regular golf coaching, weekly swimming programme, 
Cambridge Equine Academy Programme, romiromi programme, and 
various school programmes being the order of the day.

The programmes 
are aimed at positive 
whanau interaction, 
goal setting, exposure 
to activities out side 
the rohe, career 
development, whanau 
empowerment, 
education, looking 
at a wider world view 
and fun! Fun! FUN!
Other programmes 
are planned for the 
near future and 
planning is underway 
for activities later in 
the year.

As this article goes to print 100 men 
from our region are being invited to take 
part anonymously in a survey to gather 
the views of tane about accessing health 
care in Tairawhiti. And, also about what 
could be done to make health care more 
workable for men. 
Registered Nurse Diane Williams is 
being supported by pakeke, Bill Aston 
(Ngati Porou,  Te Aitanga A Mahaki) to 
do the research which has started in 
Gisborne and is expected to commence 
on the East Coast by mid May. Bill will 
be surveying 50 men, randomly selected 
from workers at the Juken New Zealand 
timber mill, whilst Diane will survey 30 
men from other Gisborne work sites and 
20 men working on the East Coast.
The research is called, “One for the 
Boys” - it aims to improve men’s health, 
it implies it is men’s work, and is in 
remembrance of the many Tairawhiti 
men who have died far too young from 
heart disease, diabetes, and risk-taking 
behaviour. Too many whanau and hapu, 
on the Coast and in town, have lost their 
men far too young. Furthermore, health 
is not only about being alive – it also is 
about being well and able to enjoy life to 
the full.
Sadly, Tairawhiti has the worst regional 
life expectancy rate in New Zealand 
(Ministry of Health’s 2002 report 
Reducing Inequalities); especially if you 
are a man and you are Maori. This has 
to change.  Research is needed to fi nd 

out from men themselves, how best they 
could learn and do something about 
their health before it is too late. 
Strong support and approval for the 
research was given locally by Ngati 
Porou Hauora, Tairawhiti District 
Health Board, Turanga Primary Health 
Organisation, Te Runanga O Turanganui 
A Kiwa, Men for Change and regionally, 
by the Auckland Regional Ethics 
Committee. 
Diane Williams is the project co-
ordinator for Tairawhiti Innovative 
Nursing Team, based in Gisborne. She 
also has worked as a nurse for many 
years on the East Coast, and through 
these experiences she has become 
concerned about how to improve health 
services to men in the region   She is 

Counsellors Year to Date

One for the Boys
taking advantage of the requirements 
for completing her Masters of Nursing 
degree through Eastern Institute of 
Technology (EIT), Hawke’s Bay to 
carry out this research with a sample 
of our men. Diane has gained funding 
from the Nursing Education Research 
Foundation to carry out the research. 
Bill has been aware of men’s attitudes 
to health problems for a long time 
and the very good reasons why men, 
especially Maori men, come in several 
days after they feel ill, have been hurt, 
or fail to come in at all. “This is an 
opportunity to get men’s views and 
ideas on how to best enlighten men 
about the importance of their health 
and to provide accessible services 
to men, which will require  attitude 
changes – this may be one way of 
achieving that”, Bill said. 
The fi ndings from the research will 
be available to all those who take 
part, and to the organisations listed 
above to help improve future health 
care delivery for men in our region. 
A summary of fi ndings also will be 
published later in the year in Nga 
Kohinga.
Please, if you are approached to 
take part, do take some time to think 
about it - it will only take about 15-20 
minutes and is for the future of your 
whakapapa/family and for future 
generations of whanau/family in 
Tairawhiti.  

Registered nurse Dianne Williams (left).
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The community of Te Araroa is 
making waves – and I don’t just 
mean their latest success on the 
world stage at the recent Waka Ama 
competitions.

Enthusiasm for exercise and a healthy 
lifestyle is rippling through this 
community at a great rate of knots!  
Driven largely by Marina Ngatai, with 
the enthusiasm and passion of Linda 
Apiata, who has worked previously 
as an aerobics instructor, and the 
support of community members who 
have completed the “train the trainers” 
programme run through the Ngati & 
healthy programme, this community is 
setting the pace on the coast.  
One class was offered, beginning at 6 
o’clock in the morning, where eager 
community members would meet and 
were led though an exercise session.  
At this session there was also an 
opportunity for measurements, weigh 
in’s and a chat about their lifestyle 
changes to tautoko each other 
through their changes.

There has been overwhelming support 
and enthusiasm for these sessions 
that they are now being held daily: 6 of 
them at 6 o’clock in the morning and 
one in the evening.  The local boxing 
club is packed to capacity with some 
participants having to exercise on the 
balcony as everyone can no longer fi t 
inside!  And the original participants 
have all recorded a weight loss of at 
least 2kg’s each!

There are now other programmes in 
Te Araroa that Ngati & Healthy has 
had a privilege of being a part of. For 
example Line dancing and Tai Chi that 
are being run by Makare Pepere.  Given 
the support that Makare has offered the 
Ngati & Healthy programme in the past 
and her background in nutrition, she 
will always be available for additional 

nutritional support and ACC Think Safe 
information. And all of this with her 
typical warm smile and supportive style.

Te Araroa is Rocking to the Sound of a New Beat

A Maori female takes up the challenge 
in the challenging world of Psychiatry.
Professor Werry is a regular visitor 
to NPH (monthly) where he works 
alongside Emere Hohapata and 
her team in dealing with Child and 
Adolescent Mental Health. This month 
he brought a visitor with him. Her name 

Wahine Toa is Hinemoa Elder. Hinemoa is in the 
fi nal year of her training to become a 
psychiatrist. That takes 13 years. Well 
done Hinemoa. Maori psychiatrists can 
be counted on the fi ngers of 1 (maybe 
2) hands. They are a rare commodity 
and we NPH congratulate her on her 

accomplishment to date. Hinemoa 
indicated that she absolutely loves this 
part of the world and hopefully will look 
at regular visits in the future to add 
to and support the services currently 
being offered to the communities on 
the Coast.

With all of the new changes 
happening in Te Araroa, Marina has 
been applying for funding for new 
equipment and bigger premises.  
So to Te Araroa we say a great big 
thank you from  the whole Ngati & 
Healthy team. We look forward to our 
regular monthly meetings, to continue 
to be blown away by your community 
spirit!
It is due to the success of community 
programmes like Te Araroa’s that the 
Ngati & Healthy programme is up 
for a Health Innovation award.  The 
following pictures were taken at Te 
Araroa and are being used as a part 
of Ngati & Healthy’s application for the 
Health Innovation Award.

Margaret Pepere. 

Emere Hohapata and Professor Werry, on right with Hauora staff.



 Contact Trish Wilson for 
more information about this or 
any other things mentioned in 

this pamphlet

HE RAWE TE AUAHI KORE KI A U 

SMOKE FREE SUITS ME 

Te ao Maori 
Te Auahi Kore 

Registration forms available at main re-
ception desk Puhi Kaiti, Kaiti Mall and 
Te Whanau a Iwi (Lytton West) Health 
clinics. 

Coast whanau: contact the kaiawhina in 
your area—see inside page for contact 
details  

Some tips to get you started: 
�� Make you car auahi kore 
�� Make 1 room auahi kore 
�� Make your whare auahi kore 
�� Take it outside 
�� Tell your friends and whanau so 

they don’t smoke around you 
�� Take up an activity—why not try 

the free aerobic classes at the Army 
Hall, every Tuesday and Thursday 
from 6.00pm.  This is a lycra free 
zone for the whole whanau to en-
joy!

�� Or contact your kaiawhina to find 
out what free exercise classes are 
running in your area

Call today don’t delay 

Smoking
  Cessation 

Auahi Kore 

World Smokefree Day (WSFD) in Gisborne
Ngati Porou Hauora
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MAY 31ST – WORLD SMOKEFREE DAY has been and gone. In the Gisborne area, I had two competitions running 
at both of our Hauora clinics, Puhi Kaiti and Te Whanau a Iwi. The theme this year was about, “Wish for a Smoke Free 
World, Wishes can come true- Wawatatia he ao Auahi Kore ka tutuki pea nga moemoea.” The entries were free to win 
a Smoke Free pack, which included a tee-shirt with the above theme, Auahi Kore cap, key-rings, sticker, bookmarker, 
balloons, lip gloss and pen. All they had to do was write their name, address, phone number and their WISHES. These 
were drawn on the 31st May. Some of the wishes that came through were; “I wish my whole whanau didn’t smoke 
so that we would live longer together”, “I wish to give up smoking”, “If there is a donation, it’s to go towards children 
with leukemia”, “I wish for every one to love each other,    “Keep Kaiti clean”. These were  just some of the awesome 
wishes that people shared on their entries. The winner for this competition was won by Lady Pokai, Kaiti, Gisborne. 
Congratulations to her. Also a wero was put to our kaimahi that smoke at our clinics to be Auahi Kore to support the 
kaupapa. For one she found it hard and went to smoke in her car. Aroha mai. I thank them very much for supporting the 
day. Big huge thanks to 
our Men for Change team, 
who also took up the 
wero not to smoke on the 
Hauora premises at the 
Army hall. This included 
any of their visitors too. 
Many have some signed 
up next week to go on 
the smoking cessation 
programme. Thank you 
Whanau at the Army hall. 
Then to fi nish my day  I 
gave out balloons and 
stickers to the kids at the 
Kaiti Mall, and left balloons 
in the Nurses rooms to 
give out to the kids that 
visit them on the day. A 
static display was put up 
in Puhi Kaiti Hauora clinic 
and also resources to help 
those who “Wish to give 
up Smoking”.
 
There are Quit Coaches in 
each community;
TeAraroa: Marina Ngata
06-864 4801
Tikitiki:
Ginny-Dawn Reedy
06-864 3706
Ruatoria: Hera Sykes
06-864 8316
Tokomaru Bay:
Kura Forrester
06-864 5859/06-864 6803 
Uawa: BJ Taare
06-862 6650
Gisborne:
Teo Arani (Trish) Wilson
06-863 2890 extn 6.
Also check out the 
exercise classes in your 
area. 

WAWATATIA HE 
AO AUAHI KORE 
KA TUTUKI PEA 
MOEMOEA

Mission
statement 

“Ki te whaka puta oranga mo te 
whanau, te wairua, te hinengaro, me te 

Tinana”

“To promote total family health care, 
spiritually mentally and physically” 

Kaupapa/Philosophy of  
Ngati Porou Hauora 

Vision The long-term, dream for total wellness

Values: The principles or heart of the organisation

Mission: Commitment to making a difference

Business: The milestones along the way

What does the  
programme offer? 

We offer a free 12 month smoking cessation pro-
gramme targeting 18 years and over. 

�� Comprehensive interview assessments 
�� Weekly and quarterly follow ups at 3, 6 and 

12 month intervals 

�� Resources available 

�� Free nicotine replacement therapy (NRT) 
patches and gum 

�� Ongoing education and support 

Support is provided by: 
�� Kanohi ki te kanohi (face to face) 
�� Ki waea (by phone) 
�� Individual sessions 

�� Group sessions 

How do I get on the 
programme? 

You can join the programme in a number of ways.   
�� Self referrals—simply call  
�� See your GP for a referral 
�� Nurse referrals 
�� Other NPH services 
�� Referrals form our PHO partners 

Nau mai haere mai 

Ngati Porou Quit Coaches 

Te Araroa
Marina Ngatai     Matakaoa Clinic   
06 864 4801 

Tikitiki 
Ginny-Dawn Reedy     Tikitiki Clinic  
06 864 3706 

Ruatoria
Hera Sykes     Ruatoria Health Clinic 06 
864 8316 

Tokomaru Bay
Kura Forrester     Tokomaru Bay Health 
Clinic
06 864 5859 

Uawa 
BJ Taare     Uawa Health Clinic  
06 862 6680 

Gisborne 
Trish Wilson     Army Hall  
06 863 2890 extension 6 

Call today don’t delay 



13

“Bringing People Together” for 20 years
Radio Ngati Porou celebrates its 20th Anniversary in 2007, 
with the help of people who laid the foundation and built 
Radio Ngati Porou over the years.  It makes sense to add 
to the archive digital project, a written document of those 
pioneer years.  Letters will soon be sent out to voluntary 
workers from those early days, staff and Board members, 
and other ‘supporters’ who all played a vital role in the 
making and development of the Radio.  Special stories, 
photos and other memorabilia will be sought  to prepare 
for  this historic document.  

The fi nished body of work will be in written in both 
English and Maori.  As the stories are collated and 
written up, they will be edited then moved to a small 
team for translation and re-edit.  Because of the short  
timeframe we will use small teams of writers and 
translators over the months through to February 2007.  
The work will go to publication after a fi nal copy and be 
ready to launch by March.  The tentative date for the 
Maori Media Awards has not been confi rmed though it 
is timed to happen either early in March or later in the 
month.  

RNP will co-host with Te Whakaruruhau o Nga Reo Irirangi, 
the Association of Iwi Stations.  RNP as the fi rst ‘Iwi 
Station’ initiated the Association back in the late 1980’s. 
Some years later it initiated the national Maori Media 
Network, a national agency that markets radio advertising 
from government agencies.  That early wisdom and vision 
has made an important impact for the Iwi radio network 
and we look forward to writing up that development over 
the next few months.  In recent years, RNP has established 
another ‘fi rst’ - its own Radio Club.  It is currently rated in 
the ‘top two’ Irirangi.net websites, sharing that space with 
Willie Jackson’s Radio Waatea.  Many of you will have 
visited our website for local news, panui and pictures of 
home.  Darylene Rogers has been trained to maintain 
and update the site daily, keeping the korero relevant and 
fresh.  

It’s important today that we write our fi rst 20 years while 
moving forward into the next 20.  If you have any ‘uniquely 
Nati’ stories about Radio Ngati Porou’s journey we would 
like to hear about them.  Feel free to contact us either 
through email, post or phone so we can get back to you as 
soon as possible.  

Mate Kaiwai hosts Radio Waikato staff and Mayoress 
Margaret Evans, in the early days of RNP. 

Veteran RNP Staff member Isobel Solomon will return 
this month to manage our Sales and Marketing profi le 
from Gisborne. Isobel has clocked up a total of 16 years 
working for RNP, only taking the odd break away from the 
organisation for to family commitments. After an 18 month 
stint in Rotorua assisting her brother’s tourism venture, 
she is ready to start her 17th year stretch to earn the title 
of “longest serving staff member”, as we head towards the 
28th Anniversary. Isobel has done a range of tasks since 
RNP started, including reception, administration, accounts, 
on-air studio announcing, as well as general support 
systems. Isobel’s heart has been with RNP since the start, 
has  helped it’s development and has intimate knowledge 
of it’s stakeholders and clientele. We are fortunate to 
have her involvement once again. She presents well, puts 
people fi rst and  is a fi rst class team player and she is 
an asset to the organisation. Isobel takes over from our 
newly named “Sunset Show” host, Paul Solitt (Solly), who 
has carried the interim role while rolling out his music 
programmes nightly. 

Veteran RNP Staff Member Returns

Isobel Solomon. 

Community Korero, one of RNP’s early broadcasts, from 
former W&K building. (Now Hikurangi Foodmarket). 



A young  Ngati Porou woman  is making a name for 
herself in the notoriously competitive New Zealand art 
scene. Her inspiration comes from her cultural heritage 
and also the cultural identities of people around the world. 

Sofi a Minson is 21 years old and is an active member of 
Ngati Porou ki Tamaki. Ruth  (Sofi a’s Mum) is a grand-
daughter of  Matire Te Horowai. Matire married an 
Irishman John McGhee and they had a daughter May, 
who was born in Te Puia Springs. May married Harry 
Hermanson, so Sofi a can also claim Swedish whakapapa. 
Her Dad Alan is of English descent. Rongo I te Kai is the 
marae Sofi a’s whanau belongs to. 

Sofi a has two older sisters  and when she was a baby 
her family moved to Samoa, where her Dad’s work was 
based. Sofi a remembers her childhood as an exciting 
time because of all the traveling her family did. After a two 
year stint in Samoa her whanau returned home, but when 
she was 11 they shifted to Sri 
 Lanka where they lived for three years. 
Sofi a says she was  creative as a child. “Ever since I could 
hold a pencil I enjoyed drawing and  colouring-in. I also 
used to put  a lot of effort into the presentation of school 
projects. My sisters Emma and Tessa also  inspired me 
because they loved art and were prolifi c painters during 
their high-school years.” Although she got high marks  
at school Sofi a chose not to continue with art after Year 
10. “I made the  unlikely decision to never study it again 
at school and to just concentrate on the sciences.  I was 
strongly interested in pursuing a career in physics or biology 
because I have a genuine fascination for these subjects.  

At 15, I considered a profession in the arts to be a path 
fraught with poverty and madness.  Plus I did not enjoy the 
process of being told what dreary object I should paint, and 
then being marked according to the teacher’s subjective 
criteria.” Sofi a continued with her science studies at the 
University of Auckland but after a year  felt an intense pull 
back towards the arts.  She quit uni and began a degree in 
Spatial Design at AUT. However she says by choosing that  
degree she was again  ignoring  her passion for painting.
“I dismissed a career in painting on the grounds of fi nancial 
suicide. Instead I made what I thought was a safer choice.” 
During her spare time at AUT she painted bold artworks. 
These oil paintings  explored  subjects she found interesting. 
“My art allows me to explore, research and express the 
connection I feel towards traditional Maori culture and my 
own whakapapa.  I’m able to regain a sense of respect, 
knowledge and identity by representing the mythology and 
beliefs of the ancestors in my artworks.  I have also looked 
towards photographs and records of my tipuna in order to 

convey a small amount of their wairua in my contemporary 
portraits.  Recently I completed a large portrait inspired by 
my great nanny Matire Te Horowai.  Having brought some 
essence of her to life on my canvas, I could fi nally appreciate 
an ancestral presence in a tangible way.  

I hope to continue depicting members of whanau in my 
art, as well as delving deeper into the mysteries of ancient 
Maori mythology.” The countries Sofi a has visited has 
also inspired her creativity. “Another theme integral to my 
artwork is the celebration of richly diverse cultures from all 
over the world.  Having been fortunate enough to live and 
travel internationally, I realize the importance of not only 
appreciating where you come from, but also understanding 
the perceptions and wisdom of other societies.  Many of the 
works I am most proud of show people experiencing intense 
moments of joy, strength, loss, power, love and pride, which 
are universal emotions.  In the future I will defi nitely continue 
to highlight the great diversity and unity of humankind 
through my art.”

Since fi nishing her AUT degree last year Sofi a has 
concentrated on her art full time. While she was studying 
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Sofia Minson

Sofi a with her painting “Kia Kaha.” 

Continued over page

East Coast style at factory prices

Ngaru Toa Factory Shop

62 Customhouse Street • Gisborne

Phone: 06-868 8833

Hours: 10-5 mon-fri   10-1 sat



she won fi rst prize in two national art competitions - The 
Auckland East Arts Council Art Competition and the 
Molly Morpeth Canaday Art Awards in Whakatane.

Recently she was invited to be the featured artist at a 
group exhibition at a prestigious gallery in Auckland 
and is currently applying for international fi ne arts 
residencies in Africa, Europe, Asia and South America.  
Sofi a says that she would be ecstatic if she was awarded 
one  these residencies. “It’s an  ideal opportunity to be 
inspired, develop artistically and paint my heart out.” 
Sofi a’s decision to become a full time artist has 
motivated her to develop her business skills. She has 
encouraging words for other Ngati Porou artists who 
would like to make a living from what they do. “One can 
make a living from creating art.  Painting, photographing 
and sculpturing is the fun part involving inspiration, 
talent and devotion.  However, in order to turn your 
art  into a successful business, it is also important to 
be mindful and proactive about publicly promoting 
your art.  Digitally photograph your work, record your  
sales, communicate with people and actively seek out 

opportunities.  A gallery cannot necessarily do this all 
for you and it is up to you to make the most of your own 
potential.

Being a successful artist is more work than you might 
think. But it’s worth it if you think you’ve got what it takes 
to be your own boss.”

To contact Sofi a or to look at more of her art go to 
her website: www.sofi a.vc.net.nz. 
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what to do in semester 2...?
SORT OUT STUDY DAY

Tuesday 20th June 2006  |  10.00am – 2.00pm
Cobden Street, Gisborne

If you’re a current student or looking to enrol, let’s help you get sorted...
• STUDENT LOANS • CHILD CARE • TRANSPORT • STUDENT SUPPORT • STUDY SKILLS

Freephone  0508 POLYTECH

www.tairawhiti.ac.nz������| � � ���� 	 �| � ��
���

Matire Te Horowai.

Waipapu Te Awa.
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Connecting with your inner creativity 
and wairua was the kaupapa  of a 
pounamu carving  wananga held  in 
Ruatoria recently. 

Matanuku (WynWyn ) Mackey and 
his partner Lynda Libeau facilitated 
the wananga for one of  Ngati Porou 
Hauora’s Whanau programmes. The 
couple has been running the wananga 
for fi ve years around the country, and 
they have worked with 500 students 
over that time. 

Matanuku was brought up in Kakariki, 
and is the oldest son of Sam Mackey 
and Moana Grace. When he was 
a baby Matanuku, as the fi rst born 
grandchild, was taken under the 
protective care of his kuia Winnie 

Matanuku and Warihi Tako. 
Matanuku went to Waiomatatini 
School and Ngata College. At age 
15 he left school and went to work 
in Gisborne. After many years of 
working,  at the age of 36 Matanuku 
decided to teach himself how to 
carve. He says,  “I just wanted to do 
something different. I enjoyed it so 
much that after a while  I stopped 
working and did carving full time.”As 
a self-employed carver Matanuku 
would sell his work in galleries, 

however he found selling his 
work there dispiriting. “For me 
as a carver I got sick of putting 
my work in galleries because 
the owners could not explain 
the Whakapapa and korero 
of the carvings.  By this stage 
Matanuku was living in Morere  and 
it was a friend of his that suggested 
he and his artist partner Lynda 
run pounamu carving workshops. 
Matanuku liked the idea and 
decided he would facilitate them 
wananga style, in a way that would 
incorporate  the whakapapa of the 
pounamu. Matanuku says, “When 
the old people used to whaikorero 
they would whakapapa beyond 
Porourangi, beyond Paikea. They 
would whakapapa to the beginning 
of creation, to Te Po.  Te Po is 
the female element representing 
creativity. The old people would also 

whakapapa to the gods Tangaroa and  
Pounamu. “ 

During the wananga participants learn 
to carve in both the traditional and 
modern ways. First of all they learn  the 

Te Waka Pounamu

traditional method. Participants work 
with a precut greenstone pendant and 
shape it using  riverstone and water. 
They are taught oro, the grinding 
technique,  to shape their pounamu. 
This can take up to two days for some 
people  to complete  using this method. 
The modern approach uses machinery 
and a pounamu can be shaped within a 
couple of hours. 

Matanuku says for some participants 
that have attended the wananga  it has 
left a profound affect on them. “One 
wahine cried the whole time. Through 
the process of  shaping the pounamu 
she was reconnecting with the old ways 
and with creativity. “Matanuku says the 
wananga teaches people to have value 
for others  and for  the work they create. 
“Every one works around the same 
table, doing the same thing, suffering  
the same problems. In a normal 
workplace people at the top don’t talk 
to the people at the bottom. When they 
leave the wananga everyone has a 
different outlook.” 

Matanuku’s partner Lynda says she 
fi nds great satisfaction in facilitating 
the wananga. “I enjoy the connection 
that happens around the pounamu. 
People connecting with the pounamu 
and with other people. I also enjoy 
helping people access  their creativity . 
People say they  don’t have a creative 
bone in their body, but given the right 
environment and equipment people are 
ultimately exceptionally creative.” The 
couple only work with pounamu from 
Te Waipounamu and say 80% of all 
greenstone pedants are from Indonesia 
or British Columbia . They also 
encourage others to take up pounamu 
carving in their spare time. Lynda says, 
“People think it’s too expensive to 
work with but you can build up your 

Lynda and Matanuku.
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dream   •   attain   •   embark www.tairawhiti.ac.nz
151CA003

learn maori
National Certifi cate in Reo Maori (L4)
Full time and part programme offered in Semester 2.

This Reo Maori programme is NZQA accredited and has both full and part 
time options.  You will progress through 4 levels of learning - beginning 
with an introduction to speaking (kõrero), listening (whakarongo), 
reading (pãnui) and writing (tuhituhi).  Each level has been designed to 
extend on the last.
The programme is delivered within a supportive learning environment and 
you are encouraged to learn at your own pace.  The National Certifi cate 
in Reo Maori (L4) is an exciting pathway to develop your language.

Full time programme starts 
12 June 2006.
For more information contact:
Shannon Matenga
Programme Co-ordinator
06 869 0834 Ext 674

Freephone: 0508 POLYTECH
Email: info@tairawhiti.ac.nz
Phone 06-869 0810

equipment or just use river stone for 
your tools. It’s a modern myth that you 
cannot create pounamu for yourself. 
For the  old people their mana was in 
their own work. “ 

Matanuku and Lynda also encourage 
people to be creative. Lynda says, 
“Trust your intuition and give yourself 
permission to do things. Don’t worry 
about what other people think about 
your creativity. Just do it and move on 
to the next thing.” Matanuku’s advice 
follows similar lines. “To be creative, 
just change your normal days routine. 
Or do simple things like paint the house 
or build a walk of rocks. 
Creativity lies in everybody, we just get 
educated away from it. The creativity 
of our people has been in the dark. By 
participating in the wananga  it’s great 
to see people laugh and be happy,

To contact Matanuku and Lynda:
Email matlyn@clear.net.nz
Tel 06 837  8747 

Comments  From Ruatoria
Pounamu Wananga

Jeannette Marshall:
 I wanted to learn how to make a 
pounamu piece the old way. It’s  really 
interesting the hard work you have to 
put in. I’ve enjoyed interacting with 
everybody and learning about the 
different shades,  colours and textures 
of pounamu. 

Sue Aupouri:
I just came to tautoko everybody and 
then  stayed. It’s a lot of hard work and 
it’s the fi rst time I’ve ever done it. You 
start with the raw stage and work with 

sand and stone. It’s just awesome. I do 
harakeke and it’s a similar process. You 
have to earn the right to move on. As 
you progress you use better resources 
to make the work a lot quicker and 
easier.

Blondie Tibble: 
This is the third  wananga Ive been 
to.  I’ve enjoyed using different types 
of pounamu, This is the fi rst time I’ve 
worked on the machines.  I’m making 
my pounamu for  my 15 year old 
grandson

Betty Solitt: 
I have  thoroughly enjoyed learning the 
old ancient ways. I fi nd there is a big 
difference between using the old ways 
and using the machines. 
Our people must have been so patient  
to grind away.  With the machine it 
takes a few hours to grind to the  shape 
you want. 
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Move over NZ Idol, American Idol and all those other cheesy 
reality talent shows. Radio Ngati Porou is undertaking it’s 
own search for Ngati Porou Rangatahi who are talented
  musicians and singers. During the months of May and 
June Kahu Waitoa, RNP’s Breakfast show announcer and 
resident muso has been visiting schools up and down the 
Coast. Every Ngati Porou/East Coast school has had the 
opportunity to send some of their students to attend a two 
hour music workshop run by Kahu. At the workshop Kahu 
goes over the basics of song writing and song structure. For 
the remainder of the workshop Kahu uses RNP’s state of the 

art recording 
equipment 
(Pro-Tools) to 
record songs 
that students 
perform. The 
songs can 
be original 
compositions, 
Waiata or top 40 
music. Songs 
that students 
have covered 
range from 
“Taku Manawa”, 
“Getting 
Stronger” 
by Adeze  or 
“Breezin” by 
George Benson. 
There is a dual 
purpose behind 
the  workshops. 

One is to encourage Rangatahi to create their own Waiata 
and to consider careers in the music industry. The second 
is for RNP to collect a data base of talented musical Ngati 
Porou Rangatahi. This will enable RNP to identify Rangatahi 
who the station may wish to work with in developing new 
recordings with them. These recordings may be released 
under RNP’s new Music Recording label. There are future 
plans for  Kahu to go to the same communities to create a 
data base of talented adult performers.  Currently the school 

recordings are 
being played on 
the radio, and 
many positive 
comments 
have been 
received about 
the quality 
of the young 
performers. 
Radio Ngati 
Porou would 
like to thank 
all the schools 
and students 
who have 
participated in 
the workshops. 
We also hope 
that many 
Rangatahi 
are inspired 
to follow in 

Rangatahi Musical Talent Workshops

the footsteps of famous Ngati Porou composers like Ngoi 
Pewhairangi, Tuini Ngawai and contemporary artists like 
Brannigan Kaa and Tyna Keelan. For any Rangatahi reading 
this article Radio Ngati Porou encourages you to put pen to 
paper,  and start writing some songs!!! 

To view  more photos of the school workshops go to the 
gallery section at www.radiongatiporou.co.nz  

Ngata College students.

Rerekohu students.

Taperenui a Whatonga students.

Kawa Kawa Mai Tawhiti students.

Tewaiu student.
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Geoff Milner (Ngati Porou/Ngati 
Kahungunu) began the development 
of a kaupapa Maori Chartered 
Accounting Practice in October 2005 
following his previous role as Chief 
Executive Offi cer of Ngati Porou East 
Coast Rugby. This development 
culminated in the launch of GMA 
Chartered Accountants in June 2006.

The kaupapa of GMA Chartered 
Accountants is to develop the largest 
Maori Chartered Accounting Practice 
in Te Tairawhiti where:

• Our priority and focus is Maori 
(our commitment)

• Our service delivery is designed 
for Maori (our uniqueness)

• Our staff are Maori (who we are)

Goals of GMA Chartered 
Accountants
GMA Chartered Accountants 
have set some ambitious goals, 
the achievement of which will be 
dependent upon the support from 
Maori, including Ngati Porou. These 
goals include:

1. Establishment of staffed offi ces in 
Ruatoria and Wairoa to support 
the Head Offi ce in Cobden 
House, 300 Childers Road, 
Gisborne

2. Provide a career pathway for 
other Maori Accountants to 
express their Tikanga with like-
minded colleagues 

3. The provision of superior 
professional services to Maori 
– kanohi ki te kanohi; pakihiwi 
ki te pakihiwi (face to face; 
shoulder to shoulder)

Geoff Milner (CA MBA BBS) is 
one of the few Maori Chartered 
Accountants operating in Te 
Tairawhiti who has been endorsed 
by the New Zealand Institute of 
Chartered Accountants with the 
Certifi cate of Public Practice.

GMA Launch Promotion – Maori 
Farming Incorporations and 
Trusts
GMA Chartered Accountants have 
a special launch promotion for the 
Maori Farming sector during June 
and July 2006. The GMA Chartered 

Introducing GMA Chartered Accountants

Give Geoff Milner a call now on
0800 GMILNER (0800 464 5637)

Accountants launch promotion 
special is:
• All Maori Farming Incorporations 

and Trusts will be contacted 
during June requesting an 
opportunity for GMA Chartered 
Accountants to make an 
obligation-free presentation to 
their Management Committees

• The fi rst 20 Farming 
Incorporations and Trusts 

who confi rm an obligation-
free presentation will receive 
a complimentary gift and 
information package at their 
presentation

• The fi rst 10 Farming 
Incorporations and Trusts 
to make the switch to GMA 
Chartered Accountants 
will receive an invitation to 
nominate a Marae for which 
GMA Chartered Accountants 
will provide “free” Accounting 
Services for one-year (special 
conditions apply).
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Thursday 4 May, 2006.  For many East Coast/Gisborne 
residents this was a day that began like no other. In the 
cloak of early morning darkness coastal residents were 
abruptly awoken from their sleep by the news that a tsunami 
was heading their way. The BBC had broadcast on their 
international television service that an earthquake off the coast 
of Tonga had triggered a massive tsunami across the Pacifi c. 
Concerned relatives living overseas immediately called their 
Ngati Porou whanaunga to alert them that  they had less than 
an hour to evacuate their homes.  Terrifi ed parents, haunted by 
the devastating imagery of the Boxing Day tsunami in South 
East Asia, quickly bundled their children and what possessions 
they could carry to their cars and headed to  higher ground. 
Nearby  neighbours and relatives were alerted to the impending 
danger by urgent phone calls or  loud knocking on their door. 
However by 6.10am the tsunami warning was called off. 

Residents returned to their homes grateful in the knowledge 
that there was no danger. But they were also angry and 
confused at the lack of communication from Civil Defence, the 
Police and the media.  In the aftermath of that day the National 
Civil Defence Authority has received much criticism for their 
mishandling of the situation, and non-communication with local 
news organisations.  Also communities have become more 
aware of the need to be prepared for when the real thing does 
hit the Coast.  Gisborne Civil Defence Offi cer Richard Steele 
recently held a series of hui at communities most likely to be 
affected. Residents were informed  about what is a tsunami, 
what causes a tsunami and what communities can do if a 
tsunami happens. 

What is a tsunami: 
A tsunami is a series of waves, generated in a body of water 
by an impulsive disturbance, that vertically displaces the 
water column. The wave length can run for hundreds of 
kilometres and the impulsive disturbance can  be caused by 
an earthquake, undersea landslide, or volcanic eruption. The 
word tsunami comes from the Japanese language. Tsu means 
harbour, and Nami means wave. Tsunami’s are often refered to 
as tidal waves, but the term is misleading as they have nothing 
to do with the tides. The sound a tsunami makes has been 
likened by survivors  to the sound of an oncoming train. 

Types of Tsunami

Tele (distant)Tsunami
This is a tsunami that is generated thousands of kilometres 
away from New Zealand. It can travel 800-1000 kms in the open 

sea. Once it 
reaches shallow 
water it slows 
down to 30-40 
km per hour.  In 
the open sea 
you cannot 
notice a tsunami, 
however once it 
reaches shallow 
water it become more visible. Generally the sea recedes before 
the surge arrives. This can be as much as fi ve minutes before 
the tsunami hits.

If the earthquake that struck Tonga had caused a Tsunami New 
Zealand would have received at least 3 hours notice. Richard 
Steele says he had received a SMS at 4am from the GNS Offi ce 
saying  an earthquake had hit Tonga. He also received  an 
email from Hawaii reporting there was no risk of it generating a 
tsunami which would affect the East Coast. If it had come this 
way Te Araroa would have been more  likely to be affected. 
And it was for this reason local Te Araroa Civil Defence were 
contacted to inform them of this possible risk. 

Richard says that the Coast is at more risk of a tele Tsunami 
caused by an earthquake  in Chile or Peru. If this was to occur 
then we would have 11-13 hours advanced notice. All local 
Civil Defence groups would be immediately  notifi ed,  and they 
would go around to residents houses to evacuate them. 

Local Tsunami
A local tsunami is caused by an earthquake, mud volcano or 
undersea landslide generated 70-90km from the Coast line.  
The last local tsunami to hit the Coast was in 1970 in Tolaga 
Bay. This was caused by an undersea landslide, however 
the actual tsunami was quite minor. Richard Steele says that 
Coastal communities are more at danger of a local tsunami 
rather than a tele tsunami because residents have around 20-
30 minutes  to evacuate. A National Civil Defence report also 
highlighted the risk of local tsunami for Coast residents. This 
would be caused by an undersea landslide in the Hikurangi 
Trough, off the coast of Gisborne. 

What you should do if a Tsunami occurs
Richard Steele says that residents living 1km from  or less than 
35 m above the beach, should evacuate immediately if they 
experience
• A massive earthquake 
• A prolonged earthquake (more than a minute)
• Are alerted by Local Civil Defence offi cers or the media  to a 

possible Tsunami threat
• Notice the water  recede into the ocean, leaving an empty 

sea bed. 

Civil Defence Emergency Plan For Your Whanau
In the event of a tsunami (or any other natural disaster) it’s best 
to have an emergency plan prepared for your whanau. This 
should include:
• Information about where your local Civil Defence 

Evacuation Point  is. 
• A get away kit including:
• Tinned food and water for three days
• Hygiene items: towels, soap, toothbrush, change of clothes
• Family documents like Birth and Marriage Certifi cates, 

Drivers Licenses, family Photos and Insurance policies. 

Your Local Civil Defence Needs You
The East Coast/  Gisborne Civil Defence Family needs more 
local Civil Defence volunteers. Call Richard Steele if you 
would like to volunteer in the event of a natural disaster.  
Telephone Richard Steele 06 867 2049
Email richard@gdc.govt.nz 

Tsunami Awareness Hui 

Thirty residents from Rangitukia and Tikitiki attended a Tsunami 
Awareness hui held by  Gisborne Civil Defence Offi cer Richard 
Steele. Pictured left to right: Matiria Manuel, Gisborne Civil 
Defence Offi cer Richard Steele, Waiapu Civil Defence volunteer 
Aidan Tangaere, John Manuel and Tessa Manuel. 

Rangitukia Beach.
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Alongside korero about how 
well the rugby is going, another 
popular topic of discussion 
amongst Coasties is the 
condition of our roads. Recently 
fl ooding, slips and erosion 
has caused much damage to 
State Highway 35. And many 
communities have issues with 
untarsealed roads, unsafe 
bridges and drainage. 
Some positive news has been offered by Transit NZ who are 
responsible for SH 35. Funding worth $4.8 million dollars is 
available to improve the roading from Gisborne to Tolaga Bay. 
And $ 3.5 million dollars is available for the roads between 
Tolaga and  Hicks Bay. Also the Gisborne District Council is in 
the process of prioritizing what improvements need to be done 
for roads they are responsible for. 

Nga Kohinga decided to ask residents of one of the Council 
maintained roads, and also a regular user of a Transit 
maintained road, what they thought about the  state of our 
roads. 

State Highway 35 – Comments from a
regular commuter
Bill Hodgson – Owner of Polly’s Passenger Courier Service 
Ltd - “We travel the roads daily from Hicks Bay to Gisborne, 
and return. The road conditions are very, very poor. I have 
traveled most of the state highways around New Zealand, and 
none compare with State Highway 35, as to the rough and 
unsafe condition of the road. There are actually some drop 
outs that would probably go across the road that would be six 
to eight inches deep. You virtually have to stop to encounter 

the drop outs. Due to these rough 
surfaces it causes extensive wear 
and tear on the vehicle. I’m totally 
disgusted with the conditions of the 
highway.”

Ngarohi Kaa - Resident - “Our 
road is not in a good state. It’s very 
dusty and the dust aggravates my 
asthma. I never had asthma before 
we moved to this road. The drains 
on the road also need to be cleared 
as well.”

Rangi Raroa - Resident and business owner of East Enders 
Farm Stay - “The reason I would like to see the road sealed 
is that it makes it easier for independent travelers, especially 
cyclists, to get out here. It would also mean less maintenance 
for the Kiwi Experience bus if they traveled on a tar sealed road. 
They bring 90% of our clients. Our tourism venture has been 
going for four years now, and every year has seen a steady 
increase of tourists to the area. There are spins offs for the 
community in the form of tourists buying goods at the local 
supermarket. And also supporting local horse trek operators, 
bone carvers and hangi operators. Our tourism centre also 
employs one local person as a cleaner. All these operations 
are locally owned and operated, and benefi t the community 
economically, because the money is spent locally. So I’m sure 
an improved road access route will encourage many more 
visitors to come to our area.”

Marlene Collier – Resident
“I would like our road to be tar sealed because my two 
daughters are asthmatics. One is a chronic asthmatic and I also 
get bad hay fever. 
Our vehicles get hammered by our road. It creates wear and 
tear on the vehicles. It’s bad when the sheep trucks and heavy 
vehicles come past our house. They create huge clouds of 
dust. I can’t leave my doors and windows open because of the 
dust. They are closed all the time. It’s really dangerous as well 
for the kids. They can’t play on our front lawn because of the 
dust. If I could bottle all the dust and sell it, I’d be a millionaire 
because there is so much of it.”

In a future edition of Nga Kohinga we will have an updated list 
of all the roading work that will be actioned by Transit NZ and 
Council. 

If you have any issues with your road or SH 35 contact: 
Dennis Malone, Engineering and Works
GDC - 0800 653 800 or Transit NZ - 06 835 1750

Road Rage

Kemos Hill, State Higway 35.

Ha Ha Road, State Highway 35.
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Ngati Porou Fisheries
Focus now on appointing advisory trustees 
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Role of advisory trustees 

Ngati Porou 

Seafoods Ltd

• give advice
• appoint management board

advisory trustees Porou Ariki 
Trust

Approved structure

Back home to progress fisheries opportunities

Ngati Porou 

Fisheries Ltd

Te Runanga o Ngati Porou
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With previous experience in 
‘indigenising’ academic papers, 
Waikato Management School is to trial 
qualifications specifically designed 
to meet the needs of Maori students 
and to encourage Maori sustainable 
enterprise. 

Called Te Koringa (Energy), the 
programme is due to start in April. It 
will be trialled in the Tainui-Waikato 
Region, and on the North Island’s East 
Coast – the Tairäwhiti Region. 

“We envisage the undergraduate 
qualification, a certificate in 
management studies, will appeal to a 
wide range of potential students. This 
will include second chance learners 
and especially Maori managers 
currently working and who’d like to 
gain qualifications. As well, we hope 
to meet the needs of recent school 
leavers who don’t want to leave 
their area to complete the first level 
of their qualification,” says Waikato 
Management School’s Professor of 
Maori Sustainable Enterprise, Tamati 
Reedy. 

A postgraduate qualification in 
management studies is also being 
developed. Prof. Reedy hopes that 
in time a research centre will be 
established and Maori business 
incubators will be developed by 
the students who’ve achieved the 
qualifications. 

“We’ve given the programme 
development a five-year time frame. 

From Classroom to Marae
Our vision is to build capacity 
in Maori communities to 
contribute to the economy 
and inspire the world. 
Sounds a bit grand I know,” 
says Reedy, “but I think Maori 
has aspects in its culture that 
can enrich and transform 
the theory and practice of 
business education.” 

He says Maori sustainable 
values such as rähuitanga 
(temporary closure over 
resources), manaakitanga 
(nurturing relationships with 
people and the environment) 
and edicts like ‘Tangohia te 
wähi mäu me tö whänau. 
Waiho he wähi mä ëtahi 
atu’ (‘Take only what you 
need to sustain you and 
your whanau. Share with 
others’), will contribute 
to understandings of 
sustainability. 

The programme comprising eight 
papers will be run in two pilots 
sometimes on marae, usually at nights 
and weekends, over two years. Papers 
will cover aspects of management, 
accounting, business law, corporate 
communication, economics, marketing, 
information systems and supply chain 
management. 

Successful completion will contribute 
towards papers for the Bachelor of 
Management Studies degree, should 
students wish to pursue that goal. 

Waikato Management School staff 
have successfully adapted papers 
for Maori before, when its Centre for 
Corporate and Executive Education 
offered its Postgraduate Diploma in 
Management Studies at the Waiariki 
Institute of Technology in Rotorua. The 
same indigenising’ will happen with 
Te Koringa. Each paper has a Maori 
component. 

“It’s about getting a balanced blend of 
building a business qualification that 
reflects quality teaching and examples 
of ‘real’ indigenous businesses. 
Examples will include Maori land 
incorporations, trusts, private sector 

individuals from Aotearoa 
and overseas,” says 
Reedy. “It makes for 
better learning uptake 
for indigenous peoples 
and will add value to 
indigenous businesses.” 

In setting up the 
programmes Waikato 
Management School staff 
have been working with Te 
Röpu Manukura, the 16 Iwi 
structure that collaborates 
on Maori initiatives at 
Waikato University. 

For more information 
contact
tamati@waikato.ac.nz 

Article and photos 
courtesy
Rethink magazine,
February 2006Tina Porou, Project Manager.

Tamati Reedy.
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